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Olena Brintseva (Ukraine)

FACTORS OF HUMAN CAPITAL
FICTIVIZATION: CURRENT TRENDS AND
INFLUENCE ON THE PROCESSES OF
REPRODUCTION OF HUMAN CAPITAL

Abstract

The proliferation of unproductive forms of human capital, deepening of the processes of its digiti-
zation, which is currently taking place in the sphere of education, health care and social and labor
sphere, is a rather threatening trend for the national economy. In this regard, the purpose of the ar-
ticle is to study the influence of the main factors of the process of the formation of labor potential, the
development, use and preservation of human capital in the field of education, health care and social
and labor sphere, as well as substantiation of the ways of reducing the negative influence of the factors
of digitization. The existing asymmetries in socio-economic development are described, the deepen-
ing of which contributes to the spread of unproductive forms of human capital are described by the
author. In the educational sphere, it is primarily the reduction of the quality of educational services
and corruption; low wages; low level of academic integrity, etc. In the health sector, the processes of
filing are primarily due to the poor state of the material base of the national state health care institu-
tions; low wages in state health care institutions; low availability of quality medical services for the
general population; insufficient distribution of a culture of health support throughout life, etc. In the
social and labor sphere of human capitalization, the following factors contribute to the following: low
wages in the whole economy; low social stability, low social guarantees; orientation of entrepreneurs
for «fast results», short-term planning; discrimination of certain categories of people in the labor
market; low level of social responsibility of the state, etc.

fictitious human capital, factors of fictivization, education, health
care, social and labor sphere
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YAHHUKU OIKTUBI3ALIT NHOACBKOro
KAMITANY: CYYACHI TEHAEHLIT TA
BM/inB HA NPOLIECH BIATBOPEHHA
MOACbKOIO KANITANY

AHoTaujiA

[MomypeHHs: HEMPOAYKTUBHMX (GOPM JIIOACBKOTO KamiTaly, IOIIMOTIeHHs IPOLeciB 11oro
¢ixTuBisanii, sike HuUHI BifOyBaeTbcst B cdepi OCBITH, OXOPOHM 3[J0POB’S Ta COLiA/TIbHO-TPY/OBI
cdepi € OCUTD 3arpO3NBOIO TEHAECHIIIEIO /I HAI[iOHA/IbHOI eKOHOMIKM. Y 3B’A3KY 3 LIVIM METOI0
CTaTTi € [OCHPKeHHs BIUIMBY OCHOBHMX YMHHUKIB GikTyBisanil Ha mpomecu ¢opMyBaHHSI
TPYHOBOTO IOTEHIfialy, PO3BUTKY, BUKOPUCTAHHA Ta 30epeXXeHHs JIOfICBKOro Kamiramy y cdepi
OCBITH, OXOpPOHM 3[0POB’Sl Ta COLia/JIbHO-TPYMOBill cdepi, a TaKOK OOIPYHTYyBaHHA HANpPAMIB
3MEHIIEHHsA HeTaTMBHOrO BIUIMBY (IKTHBI3aliffHMX YMHHUKIB. ABTOPOM OXapaKTepPIM30BaHO
HasABHI acMMeTpii B COIlia/IbHO-eKOHOMIYHOMY PO3BUTKY, IIOMIMO/NIEHHA AKUX CIIPUsAE HOMMPEHHIO
HEIPORYKTUBHMX (OPM JIOACHKOro KamiTany. B ocBiTHiit cdepi Lie mepegyciM 3HIDKEHHA AKOCTI
OCBITHIX IOC/TYT Ta KOPYIILis; HU3bKUIT PiBeHb 3apOOGITHOI IIATV; HM3BKUIT PiBeHb aKafjeMiqHOL
mobpovecHocTi Ta iH. B cdepi oxopoHu 3mopos’s ¢ikTuBisauiliHi Iporecu mepeayciM 1o si3aHi
3 NIOTaHMM CTaHOM MaTepiaZbHOI 6a3) BITUMSHAHUX Jep)KaBHUX 3aK/IafliB OXOPOHU 3[IOPOB’A;
HU3BKUM piBHeM 3apOOITHOI IVIaTH B [€P)KABHUX YCTAHOBAX OXOPOHU 3HOPOB’S; HUSBKUM
piBHEM JOCTYIHOCTi AKiCHMX MEAMYHUX MOCIYT /A IIMPOKMUX BEPCTB HaceJIeHHH; HENOCTATHIM
MOIIVPEHHAM KYIbTYPU IIATPUMKM 3IOPOB’S BIIPOJOBXK J>KUTTA Ta iH. B colia/JbHO-TPyHOBii
cepi dixTuBisawil IOFCHKOrO KamiTamy CIpUAIOTh: HUSbKUI piBeHb OIUIATH Ipali B LIOMY IIO
eKOHOMIIli; HU3bKa COllia/ibHa CTabi/IbHICTh, HU3bKI COIlia/IbHi rapaHTil; Opi€HTAllis MiAIPUEMIIIB Ha
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«IIBUJIKI pe3y/bTaTi», KOPOTKOCTPOKOBE IVIAHYBaHH:A; IMCKPUMiHallisl OKpeMUX KaTeTopiil HacelleHHs Ha PUHKY IIpalli; HUSbKUII PiBEHb
COllia/IbHOI BifiTIOBiA/IbHOCTI iep>KaBy Ta iH.

Kawo4uoBi cz10Ba GIKTMBHMIT MIOACHKMIT KamiTas, YMHHNKY (ikTKBi3allii, 0cBiTa, OXOPOHA 30POB’s,
colianpHO-TpyOBa chepa
Knacuoikauia JEL J24,]28, C15, D81

BCTYI

dopmyBaHHS HENPOAYKTUBHMX (OPM JIIOJCHKOTO KaIliTany, sike HUHI BifOyBa€eTbcs B cdepi OCBITH, OXOPOHU
3[I0POB’l Ta COL|ia/IbHO-TPYAOBIiNt cdepi B IiOMy € JOCUTH 3arpO3/NMBOI0 TEHJEHII€I0 I HaljiOHa/IbHOI
eKOHOMIKM; Befie [I0 3HAUYHUX 30UTKIB B KOPOTKOCTPOKOBOMY i JJOBTOCTPOKOBOMY Iepiofi; 3akjajgae 6arato
CyIEepPEeYHOCTel Yy NOJA/bIly AMHAMIKY IPOLECiB BiITBOPEHHA JIIOACHKOTO KaIliTany; CTBOPIOE HOBi 3arposn i
BUKJIVKI B pi3HUX cepax CyCIi/IbHOTO KMUTTH, aZKe HaC/IiKM BiZt cGOpMOBaHOTO HYHI PiKTHBHOTO JIIOJICBKOTO
KaIliTany OyZyTh aKTVBHO IIPOSIB/ISATUCD BXKe Y HAMlONMVDK4i pOKY; KPiM TOTO BOHM 3aK/IalaTUMYTh I PYHTS /151
IIO/IaJIBIIIOTO 3HVI>KEHHA OCBITHBOTO PiBHA HaCe/IeHHA, MOIIMPEHHA KOPYNLIMHNX CXeM, Jerpajalii MopanabHO-
INYXOBUX LIiIHHOCTE Ta 3HVD>KEHH A PiBHA COLIia/IbHOI BiATIOBiKaMIbHOCTI.

1. NITEPATYPHUW Ornaa

OpHi 3 mepmnx pobiT, AKi CTamM OCHOBOIO Cy4acHOI Teopii (GiKTMBHOTO JIOACHKOTO KaliTtany Oyay HanmcaHi
[Tonsaxosum [8] ta Komsapinum [4]. CyrTHicTp Ta XapakTepHi 0c00/1MBOCTI (PiKTMBHOIO JIIOJCHKOTO KaIliTamy,
a TaKo)X KOHILENTYaJIbHI MifXomy Ta 0COOMMBOCTI Jioro OLjiHIOBaHHA Oy/no HOCIif>keHO B poborax [1, 2].
Posrnsagaroun nmpobnemu ¢ikTmBizanii M0ACHKOTO KamiTaay B CYy4acCHOMY AMCKYpCi, BapTO Bifj3HAUMTH, L0
IOCUJIEHHS YBaru HO JOC/i/)KEHHSA HENpOAYKTMBHMUX (POPM JIIOACHKOTO KalliTany, IOBfA3aHe He TiIbKU 3
PO3BUTKOM Teopii NIOCHKOTO KalliTany, a il KpM3OBUMMU SIBULIAMM B YCiX cdepax CYCHiIBHOTO >XUTTS, Iif
BIUIMBOM SIKMX aKTUBi3yoTbcs ¢ikTmpisaniiui npouecu [3; 7; 9]. Lle 06ymoBioe 6e3nepedHy akTyanbHICTb
JOCTiKeHHs nuTaHb GiKTMBi3alii Ha pi3HUX eTanax BiTBOPEHHS HAaI[iOHA/IBHOTO JTIOICHKOTO KaIliTanty.

2. META AOC/NIAXKEHHA

HocnimxeHHs BIUIMBY OCHOBHMX YMHHMKIB QikTuBisanii Ha mporecu GopMyBaHHSA TPYZOBOTO IOTEHIiaNYy,
PO3BUTKY, BUKOPUCTAHHs Ta 30epe>keHH JII0AChKOT0 Karitany y cdepi 0CBiTH, OXOPOHM 30POB’S Ta COLiaTbHO-
TPYyAOBiit cdepiB 11i1OMY, a TAKOXK OOI PyHTYBaHH I HATIPSIMiB 3MEHIIIEHH 1 HEraTYBHOTO BIIMBY QiKTMBi3aLiiiHNX
YMHHUKIB.

3. PE3Y/IbTATHU

Hocnimxyroun dikTuBisaniiiHi mpolecn B AapuHi JTIOACHKOrO KalliTany Ha pi3HMX eTanax 0ro BiATBOpeHHH,
MOXHa KiaacugikyBaTy paHille BrokpemseHi umHHMKM ikTuBisanii [2] 3amexxHo Bim eramiB Ta cdep
BigTBOpeHHs (Tabnuus 1).

36 http://dx.doi.org/10.21511/slrtp.8(2).2018.04
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Ta6auns 1. YnHHUKY QIKTHUBI3AITI JIF0/ICBKOTO KaIriTaxy B YKpaiHi y pisHUX cdhepax HOTro

BIATBOPEHHA
[skepeno: Po3pobaeHo aBTopom.
ETanu ‘ Cdrepu BiaTBOpPEHHA NOACHLKOro Kanitany
BiATBOPEHHA : .
NI0ACHLKOro Cdpepa ocsith Cdpepa oxoponu CouianbHo-TpyaoBa
kanitany 3f0poB’s A crepa
: { -HM3bKMIi piBeHb onnaTy npawi B
| — BHMXEHHS SIKOCTi OCBITHIX Nocnyr ¢ UInoMy 1O eKOHOMIUI, noniTuka
i Ta Kopynuisi, Lo CTBOPIOOTb : | «pelweBoi po6oyoi cunmy;
. NepefyMoBn ANA OTpUMaHHA |- noraHuit cTaH maTepianbHoi 6a3u { - 3y60XiHHSA NPaLIIIY0ro

OCBITHbO-KBaniiKaUIMHUX PIBHIB, giryuaHsHUX gepxaBHUX 3aKknagis | HaceneHHs;

He NiaTBEpOXEeHUX peanbHUMu . OXOPOHM 3OPOB'S:; : i
dopMyBaHHSI | 3HaHHAMM, ; i - nornn6eHHs «HOBOI
TPygaoBOro : L R i - HU3bKMI piBeHb 3apobiTHOI NnaTn 6igHoCTi»;
noTeHuiany — HU3LKNI PiBEHb 3apOGITHOI NNATU B | 5 nepaBHMX yCTAHOBAX OXOPOHN ) .

/ ntoacbKoro OCBITHIX 3aKnafax; 300pOB'S; - Hemae couianbHoi . ‘
kanitany - 32610pOKPATUIOBAHICTS o o CTabinbHOCTI, HU3bKi couianbHi
A 217150 . . - HU3bKWIA pPiBEHb AOCTYMHOCTI SKICHUX rapaHTii;
BITYM3HSAHOT OCBITHLOT cuCTEMY; MEAMYHUX MOCAYT ANS LWNPOKNX 5 - _
Lo . i - B BinbwocTi poboToaasuis
- HU3bKNN pIBEHb AOCTYNHOCTI BEPCTB HACenenna Ta IH. Hemae Kynbn‘/)pm 3ao§0ngH$|
AKICHMUX OCBITHIX Nocnyr Ans HapOIKEHHS AiTel, NiATPUMKM
HaceneHHs Ta IH. NPaLLIOIOYMX XIHOK 3 AiTbMK
: i Tain.
i — BHMXKEHHSA AKOCTI OCBITHIX Nocnyr
i Ta Kopynuisi, L0 CTBOPIOOTb
{ nepeaymoBM AN OTPUMAHHS : L. . .

OCBITHbO-KBaMiikaLifiHMX piBHiB, | - HU3bK (DIHAHCOBI MOXNNBOCTI

He MiATBepAKEHUX peasbHUMK HaceneHHs WoAo NIATPUMAHHA

3HAHHAMN; | CBOTO 3/J0POB'A B HANEXHOMY CTaHi

: i Ta iHBECTYBaHHs KOLITIB B IOTO
{ — lepXXaBHi Ta NpUBaTHI BUTpaTK Ha NOKpaLLEHHS;
: piHaHcyBaHHsA BH3, siki He HagatoTb . . .
AKICHI, KOHKYPEHTOCMPOMOXKHI - noraHuii cTaH matepianbHoi 6asu
OCBITHI mocnyry; - BITYMSHAHNX AepXaBHUX 3aknazis - opieHTaLis nianpuemuis
E HWU3bKMI piBEeHb 3apobiTHOI NnaTn B | OXOPOFIA SROPOB, | Ha «wsunKi pesynerari,
i OCBITHIX 3§Kna,qax; P |- HeafeKBaTHO BUCOKI LiHu Ha nocnyrn | KOPOTKOCTPOKOBE NraHyBaHHs;
PosBuTOK o ) B MPMBATHMX 3aKNaAaX OXOPOHM - Ha BINbLIOCT] BITUNBHSHNX
kanitany ~ skichuX OCBITHX NoCRYr AN  caopoBR nIATPUENCTS HEMAS KymTypH
y HACENEHHS: yra i~ (haKTUYHO HEMAE KOHTPOIIO SAKOCTi IHBECTYBaHHA B POSBUTOK
; MeaUYHUX NOCAYT B NPUBATHUX nepcoHany, nnadyBaHHA
— HU3bKWIA piBEHb COLlianbHOI 3aKnagax OXopoHMW 3[10POB'S; BHYTPILIHLOOPraHi3auInHol

BiANOBIAANLHOCTI Ik HAyKOBO- : L ) . Kapepu Ta IH.

nefaroriyHnx npauiBHuKIB, Tak i i - HA3bKMK piBEHb coulianbHol

CTYAEHTIB; BiANOBIAANLHOCTI NPauUiBHUKIB

: { NMpvBaTHMX 3aknagiB OXOPOHU
- 3a6l0poKpaTU30BaHICTb BITYN3HAHOI | 3[40POB’A, iX OpieHTauiq nepeaycim
OCBITHbOT CUCTEMMU; Ha OTPUMaHHS sikomora 6inbLumx
Lo . . . : NpubyTKiB, a He Ha 36epeXeHHs
i — iHBeCTUUT B iKTUBHI HAyKOBI : 300pOB'sA NauieHTIB Ta iH.
[ocnifXeHHsi, siki Maiixe He :
MOXIMBO 3aCTOCYBaTV Ha NpakTuLi
i TaiH. :
i -Hemae KynbTypu NiATPUMKM 340POB'S
¢ BNPOAOBX XWUTTS, CUCTEMATUYHOIO
NPOXOAXKEHHS NPOMIiNakTUYHNX
i obcTexeHb;
- HU3bKi piHAHCOBI MOXNMBOCTI . .
HaceneHHs WoJ0 NiATPUMAHHS - AMCKPUMIHALIA OKpeMux
: | CBOro 30POB’'S B HANEXHOMY CTaHi KaTeropin HaceneHHs Ha puHKy
— iHBECTULT B IKTUBHI HayKOBi Ta iHBECTYBaHHS KOLUTIB B NOT0 npa;
OOCNIAXEHHS, SiKi Maiixe He _ NMOKpaLLEHHs!; - HU3bKMI piBeHb ONNAaTV NpaLli;
MOXIMBO 3aCTOCYBaTW Ha NpakTuLi; | . . . :
o o - oraHuii cTaH matepianbHoi 6asu - haKTU4Ha BiACYTHICTb
- HU3bKWIA PIBEHb aKaAeMiuHOT BITUM3HSIHWX AePXKaBHUX 3aKknaais couianbHUX nidTiB;
BukopucTaH- [06pOYECHOCTI, eTUKU LUTYBaHHSA { OXOpPOHW 3[00POB’s; : ’
HA NI0ACbKOTro Ta nybnikauii HaykoBux npaup; - - Kap’epHe NpoCcyBaHHA He 3a
kanitany : ] - HeaZleKBATHO BUCOKI LW HA NOCIIYTU 3 hiGHocTAMN, A 32 3B'A3KAMU
i - 3a6loOpoKpPaTU3OBAHICTb B MPMBAaTHKX 3aKnagax OXopoHM :

BiTYM3HSAHOI OCBITHBOI CUCTEMU; 300pOB’S; - CKnagHa cutyauist Ha puHKY

npaui, acumeTpii B couianbHO-

i - HEMag€ KynbTypU. HaBYaHHSA
BMNPOOOBX XUTTS Ta iH.

http://dx.doi.org/10.21511/slrtp.8(2).2018.04

i - baKTU4YHO HEMAE KOHTPOIIO AKOCTI
MeAUYHUX NOCIYT B MPUBaTHUX
3aKnagax OXopoHMW 340POB'S;

{ - HU3bKWUI piBEHb couianbHOI
BiANOBIAaNbHOCTI NpauiBHUKIB
NpyBaTHUX 3aKnaniB OXOPOHU 300POB’s,
X opieHTauis nepeayciMm Ha OTPMMaHHS
sikomora BinbLumx npubyTKiB, a He Ha

: 30epexeHHs1 300POB’A NALEHTIB Ta iH.

: TPyAoBin cdepi, AKi cnpusioTb

3pPOCTaHHI0 HEMPOAYKTUBHUX
dopM NOACHKOro kanitany

i TalH.

37



Social and Labour Relations: Theory and Practice, Volume 8, Issue 2, 2018

Ta6auns 1. YnHHUKY QIKTHUBI3AITI JIF0/ICHBKOTO KaIliTaxy B YKpaiHi y pisHUX cdhepax HoTro
BiITBOpEHH S (ITPOJIOBKEHHS)

: - HU3bKi hiHaHCOBI MOXNBOCTI,

i 0cOBMMBO HaceneHHs cTapLloro Biky
L0-40 NiATPUMAaHHS CBOro 340pOB’s
B HaNeXHOMy CTaHi Ta iHBECTYBaHHS
KOLUTIB B Or0O NMOKPALLEHHS;

- MoraHu cTaH maTepianebHoi 6a3n

BITYM3HSAHNX AepKaBHUX 3aknagiB - acuMmeTpii y neHcinHomy
OXOPOHM 300POB’s; 3aKOHO4aBCTBI, 3Ha4YHa
. . o audepeHuiauis Mk po3mipom
-HW3bKa AOCTYMNHICTb OCBITU ANA - HeaJeKBaTHO BUCOKI LIIHXW Ha Nocnyru OTPUMYBaHMX I'IeHCiIZ;
36epe>KeHH;| i HaceneHHs cTapLumnx BiKOBUX rpyn; : B NpU-BaTHUX 3aKnagax OXopoHU :
TNACbKOro : : 300poB’s; i - ANCKPUMIiHaLisA 3a BiKOM Ha
kanitany -Hemae KynbTypn HaB4aHHs . BiTYN3HAHOMY PUHKY NpaLi;
BMPOOOBX XUTTA Ta iH. - q)aKTI/ILIHO HeMa€ KOHTPOJIHO AKOCTI _ . .
MeANYHUX NOCNYr B NPUBaTHUX - HU3bKWUI piBEHb CoLianbHOI
3aknagax OXopoHu 340pOB’s; BiANOBiganNbHOCTI AepxaBu

.. . .. Ta iH.
- HU3bKUI piBEHb CoLianbHOI

BiANOBIgANbHOCTI NpauiBHMKIB
npuBaTHUX 3aknagiB OXOPOHM
300pOB’A, iX OpieHTauis nepenycim
Ha OTPMMaHHS gkoMora GinbLnx
npubyTKiB, @ He Ha 36epexeHHst
340pOB’A NaLi€eHTIB Ta iH.

dikTyBisaniiHi mpouecy HayibinbII fUHAMIYHO BifOyBalTbhCs B cdepi ocBiTH, 0OXOpoHNU 3p0opoBs. Curyanis
B COIlia/IbHO-TPY/OBiil cdepi B L[iTOMy TaKOXX XapaKTepU3YETbCs 6araTbMa NMpobieMaMy i CynepeqHOCTAMI,
HeraTVBHUI BIUIVB SKMX NOTpebye MiHiMisalii B>Ke B HAllONMVDK4iil TepCIIeKTUBI.

Ha erani ¢opmyBaHHsS TpPyHOBOro INOTeHIjiany epeKTUBHICTb IpOIeCiB BiATBOPEHHs 3HAYHOK Mipoio
BM3HAYA€TbCA AKICTIO HAJJaHHA OCBITHIX Ta MENWYHMX IOCIYI, IX [JOCTYIHICTIO /I IIMPOKUX BEPCTB
HaceJIeHHs, a TAaKOX piBHeM XuTTA. CaMe chopMOBaHMIT Ha LIbOMY eTalli TPyLOBUII [IOTEHIlia/l B MailOyTHbOMY
HOBMHEH HAOyTU KOPMCHOTO BMKOPKCTAHHS i BXKe PO3INIAATICh SIK HAIliOHa/JIbHMII JIIOACBbKUI Kamitam. B
HNUTAaHHAX GOPMYBaHHA AK TPY[AOBOTO MOTEHIIiaNy, TaK i PO3BUTKY, BUKOPUCTAHHSA Ta 30epeXXeHH JTI0fICHKOT0
KaIliTaly TPUEMHA CUCTEMA «OCBiTa-0OXOpOHaA 3[J0pPOBA-COLlia/IbHO-TPYHOBa cepa» Ma€e pO3INALATICH CaMe B
€[JHOCTi BCIX TPbOX e/leMEeHTIiB, afi>ke COLjiaIbHO-TPYZ0Ba cepa 3abe3redye NPOAYyKTUBHE BUKOPUCTAHHS Ta
¢dinaHCOBI pecypcu [isl IpOLeCiB BiATBOPEHHS JTIOACHKOTO KamiTajy, OCBITHS cuCTeMa — IIPOIecH Iepepadi
3HAHb 3 IIOKOJIIHHA B TIOKOTiHHS, GOPMYBaHHS iHTe/TeKTyabHOI KOMIIOHEHTH CYCIIi/IbCTBA, A CCTEMA OXOPOHM
3[I0POB’s — MiATPUMAHHS 3MOPOB’A Ta Ipale3aTHOCTI Ha HaJIeX)KHOMY PiBHi; 11 Ba)K/IMBICTh 06yMOBIIEHA CAMOIO
npupogorlo mopuuu. OfHaK, Ha Pi3HKX eTalax BiJTBOPEHHsI JII0JCbKOTO KalliTany BifbyBaoTbcs GikTuBisainHi
Hpolecy pi3HOI iIHTEHCUBHOCTI, sIKi 3yMOB/IIOIOTh pi3HOMaHITHI leopMaliii, BUHMKHEHH i MOMIMPEHHS 10T
HEIIPOAYKTUBHUX QOPM.

dikTuBisaniiHi nporecu B cdepi OCBiTM NOBA3aHI mepenyciM 3i 3HMIKEHHSIM SKOCTiI OCBITHIX MOCIYT Ta
KOPYIILi€I0, [0 CTBOPIOIOTH ITePe/lyMOBY /151 OTPUMaHH I OCBITHbO-KBasIiiKaliiiHMX piBHIB, He T TBEP>)KEHNX
peabHMMM 3HAHHAMY; HU3BKUM piBHeM 3apoOiTHOI IjIaTy B OCBITHIX 3aK/iIajaX; 3a0I0pOKpaTH30BaHICTIO
BITUM3HAHOI OCBITHBOI CUCTEMI; HU3bKMM PiBHEM IOCTYITHOCTI AKICHMX OCBITHiX ITOCIIYT /I HACEJIEHHA Ta iH.

dikTuBisaniiHi mpouecy pisHOI iHTEHCHBHOCTI B OCBIiTHI cdepi, CBifKaMy SIKMX MU CTA/IM HUHI MAaIOTh pi3He
«00nMMYYsi», asie B KiHIIeBOMY Mi/ICYMKY pe3y/ibTaT OfVH — QiKTMBHMII AUIIJIOM IIPO CepefHIo ab0o BUIILY OCBITY
Ta 30MTKY JJIs1 HalliOHa/IbHOI €KOHOMIKM BiJj Bis/IbHOCTI HOCIIB pikTMBHOTrO MoficbKoro Kamirany. [llogo Buioi
OCBITH, BapTO BiJJ3HAYNTH, 1[I0 MeXaHi3M OTpUMaHH: QiKTUBHOTO AUIIOMY MO>XKe OyTI pi3HUM:

1. JjrofMHA, «BCTYIMBIIM IO BUIIOTO HaByanbHOro 3aknany (BH3)» HacTymnHi 5-6 pokiB «4ekae gUIIOM» He
3'IB/ISI0YNCDH Ha 3aHATTS, @ iIHKO/MM HaBiTh Ha iciutu. Ile Haiibinbw BifgBepTa i rane6Ha popma dikTmBisarii
JIIOICBKOTO Kamitany B cdepi ocBiTu. SIckpaBuMy npukiagaMu € nofii y kinbkox BiTumsHsaHux BH3, ski
JIOCUTD JJOKJIa/{HO BUCBIT/IeH] B 3aco6ax MacoBoi iHdopmariii [5];

2. JIofMHA «HaBYawuucbh» y BH3 oTpuMye ominky, ski He BifjloBifar0Th GpakTMYHOMY pPiBHIO il 3HaHB, IpU
IIbOMY BUKOPMCTOBYIOYM PisHi HedyeCHi LUIAXM OTPMMAHHs BMIIMX 0ajiB, MOPYIIYIOYM HPUHIVUIIN
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akKazeMiuHOi JOOpOYeCHOCTI;

3. ropuHa, HaByawuuch y BH3, oTpumye 3actapini sHaHHSA, sIKi He BiJIIOBifal0Th BMMOTaM poOOTOHaBIIiB
Ta peasisM CbOrOfeHHs («CTyJeHTM Hi0M HaBYAIOTHCS, BUK/Iagadi Hi6M BuaThby»). Lleit mmax ¢ikrmpisarii
JIIOZICBKOTO KalliTazy B OCBITHiN cdepi € OHMM 3 Hailbi/IbIl 3arPO3NUBUX K A/ HalliOHAIbHOI CUCTEMN
OCBiTH, TaK i i/ CycHinbcTBa B LinoMy. Afyke 3arajibHe 3HVD)KEHHS PiBHA 3HaHb BUNYCKHMKiIB BHS3, ix
HeaJalTOBaHICTh 0 BUMOT PMHKY IIpalli Ta BUMOT POOOTOMABILiB CIIPUAIOTh 3POCTAHHIO MOJIOAiXXHOTO
6e3po0iTTs, NOrNMMOIEHHIO KPU30BYX SBUIL B eKOHOMIIIi.

Cy6’extamy, siKi 6epyTh ydacTb y QiKTMBi3aLilfiHMX Ipoljecax, 1o BifOyBaroTbcs B cdepi Buioi ocBiTH €:
crnouBadi ocBiTHIX nocnyr, BH3, MinicrepcTBo ocBiTy i Haykm YKpaiHu Ta iHILI opraHu fep>KaBHOI B, AKi
Bi/IIOBifaIOTh 3a AKICTb OCBiTHIX MOCAYT B YKpaini. CrabkicTb iHCTUTYTIB, AKi ifoTh B cdepi ocBiTH, HagMipHa
OI0pOKpaTM30BaHICTh X Ais/IBHOCTI, 3HAYHI acuMeTpil, KOpymIisa Ta iHLI NpOo6TeMHi NUTAaHHA CTBOPIOIOTH
nepenyMoBu i GikTUBi3alii TI0ACHKOTrO KatiTay.

Curyanis B cdepi 0XopoHU 3[0pOB’sl TaKOXK € cknagHow. PikTuBisaniiiHi mpouecy B Il HapyuHi HepegyciM
HOBsI3aHi 3 IIOTaHMM CTaHOM MaTepiaspHOI 6as3M BITYM3HAHUX [ep>KaBHUX 3aK/IaJjiB OXOPOHM 3[OPOB’;
HU3bKVM PiBHEM 3apOO0iTHOI I/IaTK B lep)KaBHUX YCTAHOBAX OXOPOHM 3[0POB’I; HU3BKIUM PiBHEM JOCTYIIHOCTI
AKICHUX MeJUYHUX MOCIYT [/ HaceJleHHd Ta iH. 3Ha4HO HIMXKYA, HDXK B PO3BMHEHMX €BPOMENICHKMUX KpaiHax
cepelHs O4YiKyBaHa TPUBAIICTb >KUTTA € IHTErPaJbHUM IIOKa3HMKOM, SKMil BifjoOpakae 6esnid mpobiem
CY4acCHOTO YKPaIHCBKOTO CYCIIi/IbCTBA, JOCUTD OOMIOUOI0 3 AKNX € CTaH CUCTEMY OXOPOHM 3710pOB 4. be3yMoBHO,
BIPOBA/I)KEHHSI €/IEKTPOHHOI OXOPOHM 3[0pOBA — PEECTPy HAlli€HTiB, JiKapiB, MeAMYHMX 3aKIafiB, fAKi
BU3Ha4eHO MiHicTepcTBOM OXOpOHU 3[0poBs YKpainm [6] B mpiopureTax MefiuyHoi peopMM, € BaXK/INBUM
HaIpsMOM 3MeHIIeHHs QiKTMBi3aniiHuX mporeciB B cdepi OXOPOHM 3[J0POB’s, OHAK HMHI 3aK/IaJyl OXOPOHU
3[I0POB’sl IepeRyciM MOTpeOyITh Ha/le>KHOro (piHAaHCYBaHHS, CUCTEMHOTO Ipolecy pedOpMYBaHHS, KUl
6a3yeTbcs Ha 3apy6i>KHOMY OCBifi, ajie BCe XX TaKM a/leKBaTHO BPaXOBY€ BITYM3HSAHI peartii.

CouianpHO-TpynoBa cdepa 3abesnedye GiHaHCOBI pecypcu [ist poLieciB BiITBOPEHH I TIOACHKOTO Karmirany. 3
OIJIAY Ha 1ie, 1O Hali0i/Ib1Il 3arpo3NMBUX YMHHYKIB PiKTMBi3a1ii BApTO BifHECTN: HU3BKWII piBEeHD OIIATH Ipali
B 1i/IOMY 10 €KOHOMIIli, IIO/IITHKA «/jelieBol po60Y0i C1jin»; 3yO0KiHHS MPAIjI0I090Tr0 Hace/IeHH I; TOTINOIeHH
«HOBOI 6igHOCTI»; COLlia/IbHO-€KOHOMIYHY Ta IOMITUYHY HecTabi/IbHICTh, HU3bKI COLlia/jibHi rapaHTii, a TaKOX
HU3bKMIT piBeHb coljianbHOI BiJIIOBifambHOCTI POOOTOAABLIB, SCKPaBUMM INPUKIAJAMU SIKOTO € Te, L0 B
Oi7BIIOCT] 3 HMX HeMa€e KY/IbTYPU 3a0XOUYEHHs JIIOJCHKOTO Ta HpodeciiHOro po3BUTKY, HApOJKEHHS HiTeit,
HiITPUMKI IPALIIOI0YNX XKIHOK 3 JiTbMU Ta iH.

Ha erani posBuTKy nropcpKkoro kamirany ¢ikTusisaniiHi npomecu B cdepi ocBiTy IOBs3aHi 3 BIVIMBOM TaKMX
YMHHMUKIB: 3HVDKEHHSA AKOCTI OCBITHIX IOCAYr Ta KOPYILif, IO CTBOPIIOTb NEPEAYMOBM [ OTPUMAHHA
OCBiTHBO-KBasIiQiKaL[ifIHNX PiBHIB, He MiATBEpPIKEHNUX peajbHUMM 3HAHHSAMMU; 3POCTAHHSA [Eep>KaBHUX Ta
IpMBAaTHUX BUTpAT Ha piHaHcyBaHHS BH3, sAki He Ha/jal0Th SAKiCHI, KOHKYPEHTOCIIPOMOXKHI OCBITHi IIOCTYT;
HU3bKMIT PiBeHDb 3apOOITHOI IJTaTH B AEP>KaBHUX OCBITHIX 3aK/ajjaX; HU3bKUI PiBeHb HOCTYIHOCTI IJIATHUX
OCBITHIX IOC/IYT [/ HaceleHH:A; HU3bKUI PiBeHb COLiaNbHOI BiJIIOBiJa/bHOCTI AK HAayKOBO-IENATOTiYHUX
IpalliBHMUKIB, TaK i CTYAEHTiB; 3a0I0pOKPATU30BaHICTh BITYM3HAHOI OCBITHBOI CUCTeMM; iHBeCTHIIIT B PiKTUBHI
HayKOBi JOCIi/>KEHH, AKi Mal>ke He MOXK/IMBO 3aCTOCYBaTU Ha MPaKTULi Ta iH.

[Tpouecu BUKOPUCTaHHS JIIOACBKOTO KamiTany, sAKi BigOyBalOTbCs B COLia/bHO-TPYyHOBiil cdepi, HUHI
XapaKTepU3YIOTbCS JOCUTh CKIAJHUMM 1 CyNepewIMBMMM TeHJEHLisIMY, II0 IepefyciM NOBs3aHi 3
OVICKPMMIiHAL[i€0 OKpEeMMX KaTeropill HaceJleHHA Ha pUHKY IIpalli, HU3bKUM piBHEM OIJIaTY IIpalli B LIiZIOMY 110
eKOHOMiI1i, GaKTMYHOIO BiICYTHICTIO coljianbHMX i TiB /151 6iNbIIOCTI IPalLliBHUKIB, Kap EPHUM IIPOCYBaHHAM
He 3a 3#i0HOCTAMM, a 3a 3BsI3KaMI, aCMETPisIMU B COLIia/IbHO-TPYHOBiN cdepi, sIKi CHPUAIOTH 3POCTAHHIO
HEIIPOAYKTMUBHMX (GOPM JIIOJCBKOTO Kamitanmy Ta iH. BapTo Bif3HauMTM TaKOX, 1O HMHI 3 HOIMIMPEHHIM
iHpopMaLiTHMX TeXHOJIOTii BifOYBaIOTbhCs CYTTEBI 3MiHM B cOLiabHO-TPYAOBiil cdepi. MoBa iifie mepenycim
1po Bu3HadeHi paxiBusMu BeecBiTHROro ekoOHOMIYHOTO POpyMy TeHpeH il B cdepi mpani Ha 2018-2022 pp. [10;
11], sixi moB’s13aHi 3 mompeHHAM iHPOpMALiTHNX TEXHOJIOTIII:
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1. gpaiiBepaMy 3MiH HMHI € YOTHPU T€XHOJIOTiUHI JOCATHEHH: HOBCIOAHNI BYCOKOIIBUAKICHNIT MOOITbHMIT
IHTepHeT, IUTYYHMIT iHTE/IEKT, IIMPOKE 3aCTOCYBAHHA BEIMKUX aHAIITUYHNX JaHUX i «XMapHi» TEXHOJIOTiI;

2. TIpUCKOpeHe BIIPOBAJKEHHs TeXHOJIOTiil, poboTK3allis Ta aBroMarn3alis. Po3mmpeHHs YacTKy MallvH y
po60ouMx 3afayax 0COOMMBO Bifj3HAYAETHCA Y MPUIHATTI pillleHb, afiMiHICTPyBaHHi, TOWYKY iHpOpMaLii;
3MiHa reorpadii BUpoOHMYMX, pO3HOAI/IPHNUX Ta I[i/TbOBUX JIAHIIIOT1B;

3. TpaHcdopMaliis 3ailHATOCTI, 3pOCTAaHHS IONNUTY Ha podecii, sKi mepegdayaroTh MOCKUIeHe BUKOPUCTAHHS
TEeXHOJIOT11;

4. mBKIKe 3aCTapiBaHHS HaBMYOK, 10 3yMOBJIIOE OTPeOY B MIOCTITHOMY HifiBMIIIeHH] KBamidikamil.

dikTuBizaniiui mpomecu Ha eTamni 36epe>keHHs JIIOICHKOTO KaliTany rnepenyciMm o0yMoBIIeH] acuMeTpisiMu y
HIeHCiJIHOMY 3aKOHO/IaBCTBi, 3HaUHO0 AudepeHIjialjielo MiXX po3MipoM OTpUMYBaHMX HEHCi; JUCKPUMiHALIE0
3a BIKOM Ha BITYM3HSHOMY PUHKY mpani Ta iH. Hyoxunit piBeHb 3apo6iTHOI I1aTy I0fieil CTapLIoro BiKy sK
HAC/iOK BOCUTD IOLIMPEHOI AMCKpMMiHalii 3a BikoM B YKpaiHi, (aKTM4YHO YHEMOX/IMBJIIOE OTPUMAHHA
JIIOIBMM CTAPLIOTO BiKy IKICHMX MeIMYHUX ITOCTTYT, He 3a0e3I1euye Ha JOCTaTHbOMY piBHi (piHaHCOBI MOXK/TMBOCTI
I[OJIO MiTPUMAaHHS 3[J0POB’SI B HAJI©)KHOMY CTaHi Ta iHBeCTYBaHH s KOLITIB B 110ro nokpaiieHHsA. PikTuBizanii
JIIOICHKOTO KalliTa/y TaKOXX CIIPUAE HU3bKA JOCTYIHICTb OCBITU [/ HaceleHHs CTAapUIMX BiKOBMX IpyIl, a
TaKOX Te, 10 B YKpaiHi HeMae Ky/IbTypy HaBYaHHA BIIPOJOBX >KMUTTA Ta iH. [ledaki mpobnemu B il napuHi,
30KpeMa 3a7y4eHHs [0 TPYAOBOI [is/IbHOCTI HaceleHHs NEeHCIVIHOTrO BiKy, MOI/Ia 61 BUPIiINTY aKTUBi3alis
BiANIbHOCTI COLjia/IbHUX MiJIIPUEMCTB, BaXK/IMBOI0 YMOBOIO AKOI € iep>KaBHA MiATPUMKA, IONY/IApU3alis ifen
COL}iaJIBHOTO MiANIPMEMHMITBA Ta CIIPOLEHHA IOPULNYHNX IUTAHb PEECTpalii Ta ONIOAATKYBaHHA JisA/IbBHOCTI
coLjiaJIbHUX HiJIIPUEMCTB.

BUCHOBKMU

dopMyBaHHS HEPOAYKTUBHIUX POPM TIOJICHKOTO KaIliTany, Hepeycim ioro GikTMBHOI CK/IaoBOI BifOYBaETHCS
HMHI JOCUTD WIBUAKUMM TEMIIAMI, IO IIOBA3aHO 3 OaraTbMa AK 30BHIIIHIMM YMHHUKAMI, TaK i CUCTEMHUMUA
HeJloNiKaMM Cy4YacHOI €KOHOMIYHOI CMCTeMM Ta HaABHUMM aCUMETPiAMM PUHKY Npaui. BusHadeHi 4MHHUKN
¢dikTMBi3alii M0OACHKOTO KalliTanmy Ha BCiX eTanax j1oro BifTBOPEHHS € OCHOBOIO /ISl OLiHIOBAaHHS MacIITabiB
IIbOTO ABMIIA B YKpaiHi, po3poOKM afileKBaTHIX HApAMiB MiHiMi3alil HeraTMBHOTrO BIVIMBY (iKTHBi3aliliHIX
npolreciB Ha HalliOHaJbHY eKoHOMiKy. ®ikTmBisauiiiHi mporecu B OCBiTHiNI cdepi HMHI € HpeEMeTOM
YKBaBOTO OOTOBOpPEHHA 0araTboX HAayKOBILiB Ta NPAKTUKiB, ONHAK 3HAUHY CKIaJHICTh 3yMOB/IIOE HEOCTATHA
TepMiHOMOriyHa iffeHTNDiKaLisA LIHOTO ABKIIIA, 110 YCKIALHIOE IPOLIeCH [ia/lory HayKOBLiB Ta MpaKTuUKiB. Kpim
TOTO, Iie AABUIIe TOTPebye I'PYHTOBHOTO OIIICY, AKMIT MOXKE CIyTYBaTH B IOA/IbIIOMY OCHOBOIO J/ISI B3HAUeHH A
aJIeKBaTHOI CUCTEMM COLia/IbHO-eKOHOMIYHMX 3aXO[[iB 31 3HV)KEHHs HETaTMBHOTO BIUIMBY (DiKTUBi3aIjiiiHUX
IpOoLEeCiB HA Pi3Hi aCIEKTU CYCIiIBHOTO KUTTA.

HANPAMU NOAA/IBLLUUX AOCNIAXKEHD

B cydacHux ymoBax, aKTya/IbHUM TAaKOX € HOCTiJ)KeHHS OKpeMUX YMHHUKIB (iKTMBi3alii II0ICHKOTO KamiTamy,
AKi Haitbinplue BIMBalOTh Ha (ikTMBi3aliiiHi mpolecu B cydacHUX yMoBax (MirpauiitHi mpoiecw, Iviariart,
3HIDKeHH: QinaHcyBaHHA ycraHoB HAH i MOH, i, BiflIoBifHO, CKOPOUEHHS YMCeIbHOCT]I HayKOBLIiB; HU3bKMIL
piBeHb aKa/ieMiuHOI JOOPOYECHOCTI, eTUKY IMTYBaHH Ta MyOmiKallii HAyKOBYX ITPpalib; KPM30Bi ABMIIA B eKOHOMIIT
Ykpainu; HefloCTaTHi MO>K/IMBOCTI IIPOYKTUBHOTO BUKOPUCTAHHA HAaABHOTO TPYAOBOTO OTEHIiany Ta iH.).
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